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Strategic Planning Elements
LWDB and Regional Demand Lists are now maintained online at:
https://labor.ny.gov/workforcenypartners/lwda/lwda-occs.shtm . Changes to Demand Lists can be
made by following the directions on the webpage.
I attest that the priority ranked list of the local area’s demand occupations was last updated on
[specify date in the below text box].
August 31, 2017
How is this information shared with the Board? What was the last date on which it was shared?
Information was distributed prior to the meeting and final updates to the priority ranked list of the
local area's demand occupations were shared with the Board at its September 27, 2017 meeting.
a. Provide an analysis of regional economic conditions, including:
i.

Existing and emerging in-demand sectors and occupations; and
A snapshot of Central New York’s current economic outlook reveals results not seen
region-wide in some decades as employment, wages, and productivity have reached the
highest levels in a decade. Following national trends, the unemployment rate in Central
New York has dipped to near-record levels as those looking for work find companies eager
to hire and in need of talent. Following years of sustained decline in the labor force, losses
to the worker pool showed signs of slowing, and in 2019 this trend began to reverse as the
labor force grew and workers were enticed back into the labor market. Driven by
expanding wages, which are up nearly 20% since 2011, these workers have contributed to
expanding regional GDP (up approximately 2.25% annually 2012–2015) and at 16.9% from
2007–2017, the 5th highest metro productivity (product per worker) growth in the nation.
(Source, Brookings Metro Monitor).
Areas of potential for growth exist in several current and emerging sectors. Economic focus
in new and existing areas such as advanced manufacturing-including electronics and
emerging technologies, health, biomedical and biosciences, clean energy, financial
services, hospitality/tourism and agribusiness promise renewed hope for economic and
workforce development in the region.
Examples of occupations for which there remains a consistent need in the local area
include: Electronics and Electrical Engineers, Machine Maintenance Workers, Accountants
and Auditors, Financial Managers, Nuclear Monitoring and Equipment Operation
Technicians, Nursing Aides, Orderlies and Attendants, Licensed Practical and Licensed
Vocational Nurses, Registered Nurses, Medical Assistants, Dental Assistants and Hygienists,
Family and General Practitioners, Home Health Aides, Speech-Language Pathologists,
Occupational Therapists, Cooks (Restaurant, Short Order and Fast Food) and Combined
Food Preparation and Serving Workers, including Fast Food.
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Examples of occupations for which there is a new or increased need based on recent
market data include: Nursing Assistants, First-Line Supervisors of Food Preparation and
Serving Workers, General and Operations Managers, Inspectors, Testers, Sorters, Samplers,
and Weighers, Cutting, Punching, and Press Machine Setters, Operators, and Tenders,
Metal and Plastic and Team Assemblers.
ii. The employment needs of businesses in those sectors and occupations.
Results of a 2016 Workforce Needs Assessment survey were made available by the SUNY
Oswego MBA department. The survey, requested by the LWDB, was conducted specifically
to learn what local employers in a wide variety of business sectors needed. The survey
revealed a significant percentage of employers found applicants lacking in soft skills. Based
on results of the employer survey, employers also identified the following certification
programs that would support their employment needs: 1.) Leadership/supervisory skills;
2.) Industrial/occupational safety training; 3.) CNA, LPN and RN Certification; 4.) Advanced
Manufacturing Certification; and 5.) Industrial Maintenance Certification.
b. Describe the knowledge, skills, and abilities needed to meet the employment needs of
businesses, including those in in-demand sectors and employing individuals in demand
occupations.
The results of the survey showed that employers in all local sectors need employees who
are trained in soft skills such as Reliability, Communications Skills, Team Work, and
Interpersonal Skills. Additionally, employers require employees who are skilled in time
management and problem solving and have the technical skills to successfully complete
advanced manufacturing or other industry-specific tasks.
c. Provide an analysis of the regional workforce, including:
i.

Current labor force employment and unemployment numbers;
According to the December 2019 data from the Regional Occupation Analyst, currently
Oswego County data reflects a total Civilian Labor Force (equals employed plus
unemployed) of 53,300, with a total number Employed: 50,700 & total number
unemployed: 2,500. The current Unemployment Rate is 4.8%.
2019 YTD averages reflect a total Civilian Labor Force of 53,300, with a total number
Employed: 50,700 & total number unemployed: 2,755.

ii. Information on any trends in the labor market; and
Several different datasets were used to identify labor market trends in the LWDA, including
QCEW (Quarterly Census of Employment and Wages) data, occupational/industry
projections, company hires, and staffing patterns data. For example, hiring data was
reviewed for the industries that have been adding the most jobs in Oswego County were
looked at and staffing patterns data was applied to get the most common occupations in
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those industries. Additionally, recent and projected company hiring data was reviewed, as
well as anecdotal data from Oswego County employers and community members’/labor
shortages data. The most common and fastest-growing occupations in the area were
determined by reviewing industry and occupational projections data. Regional industry
sectors with high-paying positions include Utilities, Manufacturing & Construction. It is
noted that as the current workforce in these industries “age out”, there should be more
opportunities for workers who possess the necessary mechanical and technical skills.
iii. Educational and skill levels of the workforce in the region, including individuals with barriers
to employment.
According to the April 2017 LIFT Oswego Needs Assessment (part of a study prepared for
Oswego County Opportunities and the City of Oswego), 10% of Oswego County adults aged
25 to 64 do not have a HS diploma or equivalent. 40% are high school graduates; 30% have
some college and 20% have a Bachelor’s degree or higher. Oswego County’s
unemployment rate has merited attention. “The persistently higher unemployment rate in
the County is a matter of great concern, especially when juxtaposed against the widely
shared sense that many employers in the County across different sectors cannot find
qualified candidates to fill open positions. This suggests that there may be some merit to
the idea that there is a skills gap or skill mismatch among employers and prospective
employees in the County. The precise mismatch of skills varies by job type – health and
human services providers reported that a number of applicants or recent hires do not
possess sufficient soft skills necessary to successfully work with difficult patients or clients,
while hiring managers for manufacturing companies reported both concerns about soft
skills (in the sense that employees need to be able work well with one another and a lack
of technical skills to successfully complete advanced manufacturing tasks).” Historically,
those individuals in Oswego County with barriers to employment – ex-offenders, those
with low levels of literacy, individuals with a disability, etc.- fall within the bottom two tiers
of education making employment or advancement in employment especially difficult.
d. Provide an analysis of workforce development activities, including education and training, in the
region.
i.

Identify strengths and weaknesses of these workforce development activities.
Oswego County workforce development initiatives are particularly strong in their focus on
being responsive to local employer needs. By promoting training that uses providers on the
Eligible Training Provider List, based on in-demand occupations on the regional priority list,
the LWDA ensures that it is devoting its resources to provide training that will prepare job
seekers for those occupations area employers have a need for. Examples of these include:
Industrial/occupational safety training; CNA, LPN and RN Certification; Advanced
Manufacturing Certification and Industrial Maintenance Certification. An area of workforce
development that will be addressed in the coming year will be soft skills development. This
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area of need was made clear by the employer responses to the recent SUNY Oswego MBA
department Workforce Needs Assessment. The results of the survey showed that
employers in all local sectors need employees who are trained in soft skills: such as
Reliability, Communications Skills, Team Work, and Interpersonal Skills. Additionally,
employers require employees who are skilled in time management and problem solving.
The LWDA is already developing training to address this issue through soft skills training
made available to individuals seeking employment through the Oswego County Workforce
New York career center, a proud partner of the American Job Center network.
ii. Does the local area have the capacity to address the education and skill needs of the local
workforce, including individuals with barriers to employment, and businesses? Please
explain.
The local area does have the capacity to address the education and skill needs of the local
workforce. The Oswego County Workforce NY One Stop career center offers
comprehensive services to job seekers, including: assessment, career counseling, skills
training, job placement, follow-up services, and more. The LWDB is committed to working
with all job seekers, including those identified as having barriers to employment (such as
limited English proficiency or literacy, disability, skills gaps, and ex-offender status) to plan
the services best suited to their individual needs and provide access to partner resources.
These services are provided directly at the One Stop career center by workers responsive
to individual needs. Additionally, program partners will work together to implement and
monitor services for individuals with barriers to employment, public assistance recipients,
other low-income individuals, veterans and eligible spouses of veterans, and individuals
who are basic skills deficient.
e. Describe the local board’s strategic vision and goals for preparing an educated and skilled
workforce, including youth and individuals with barriers to employment.
The goal of the local workforce development board is to ensure that the current and future
Oswego County workforce, including youth and individuals with barriers to employment, is
prepared with the skills necessary to be successful in the jobs available within our local &
regional in-demand occupations - Healthcare, Advanced Manufacturing, the Skilled Trades
and Hospitality. Through strong partnerships with local businesses, community leaders,
area educators, training providers, the committed staff of the One Stop Career Center and
local elected officials, we have the experience, resources and determination needed to
collaboratively make this goal a reality. While remaining responsive to the employment
needs of our local businesses, the board will be sure our regional training and educational
support systems are strategic and effective. Clearly articulated employment career ladders
- which outline advancements in responsibility and earnings as certain training milestones
are achieved - and a no wrong door philosophy are strategies designed to maximize
training and supportive services to ensure workers acquire the specific skills needed for
our region’s in-demand jobs. We will continue to work toward the development and
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refinement of these career ladders that are based on a clear educational and training
pathway including certificate programs, credit-bearing degree programs and/or
apprenticeship training. There are currently a great number of employment opportunities
within Oswego County and recent economic and community development initiatives have
the potential to attract new and dynamic businesses to our area. Therefore, the board will
maintain a strong vision of today and be mindful of the future in order to realize
sustainable growth and measurable success.
i.

How do the local area’s workforce development programs, including programs provided by
partner agencies, support this strategic vision?
The local area’s workforce development programs attempt to address the strategic vision
of the area by concentrating on programs and initiatives that provide job seekers with the
skills and abilities that employers are looking for. The LWDB actively promotes and
supports programs that provide basic skills training, occupational training in career
pathways, and HSE preparation. The LWDB continues to develop sector partnerships with
local employers and training facilities to identify opportunities for training that supports
local business needs. One example of successful local program that the LWDB supports
through the One-Stop career center is the I-BEST (Integrated Basic Education and Skills
Training) program for Certified Nursing Assistants at a local training site.

ii. How will the local area, working with the entities that carry out the core programs, align
available resources to achieve the strategic vision and goals?
The LWDB also continues to expand its outreach efforts to participants to make them
aware of all of the career services, income supports, and other services available through a
connection with the One-Stop career center. An important goal of the LWDB as part of its
support of individuals seeking training or employment assistance is to provide services that
will allow them to accept and maintain living-wage employment. Services include: job
development, job posting, job match and referral, labor market information, as well as
other employment support services. The LWDB will also promote and incentivize the use of
On-the-Job-Training (OJT) strategies and work with businesses to identify how such
strategies could be modified to increase use, especially for individuals facing barriers to
employment.
Working with the following organizations that provide the core programs, the local board
will successfully align available resources to achieve its strategic vision and goals:
•
Oswego County Workforce New York – Workforce Innovation and Opportunity Act
(WIOA) Title I Adult, Youth and Dislocated Worker Programs;
•
New York State Department of Labor (NYSDOL) Division of Workforce Solutions
(DEWS)– Wagner-Peyser program under Title III of WIOA; Trade Adjustment Assistance
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(TAA) under Title II of Trade Act; Jobs for Veterans State Grants under Title 38, U.S.C.; State
Unemployment Insurance (UI) programs;
•
CiTi BOCES, Cayuga Community College and The Center for Career and Community
Education (CCCE) - Adult Education and Family Literacy Act;
•
f.

Vocational Rehabilitation (ACCES -VR) – Rehabilitation Act.

Describe the local board’s goals relating to performance accountability measures. How do these
measures support regional economic growth and self-sufficiency?
The Local Board plans to exceed goals negotiated with NYSDOL relating to performance
accountability measures. These measures support regional economic growth and selfsufficiency as related to increased employment, employment retention and earnings, all of
which increase the tax base that contributes to government programs and services. These
outcomes also correspond to the contribution of more dollars spent with commercial
enterprises, which include everything from real estate to retail and beyond. Additional
outcomes related to skill development and credential attainment ensure that we are
developing the highly skilled and educated workforce that local industries rely on to grow
and create jobs.

Local Workforce Development System
a. Identify the programs, whether provided by the Career Center or any partners, that are a part of
the local area’s workforce development system, including:
i.

Core programs;
WIOA requires service delivery under the following core programs: Adult, Dislocated
Worker and Youth; Adult Education and Family Literacy Act (AEFLA); Wagner-Peyser Act
employment services; and vocational rehabilitation. These core programs are a part of the
local area’s workforce development system. They are provided as described below:
•
Adult Education & Family Literacy Act programs - Through referrals to external
training providers from career center staff, the local board provides access to employment,
training, education and training, and supportive services available to Title II participants
with barriers to employment.
•
Adult, Dislocated Worker and Youth - Adults and Dislocated Workers have access
to the full array of WIOA and partner services through the Oswego County Workforce NY
Career Center System. The One Stop Career Center staff provides initial assessment to new
customers. This assessment procedure requires staff to identify customers in need of skills
development and/or training services to obtain their employment goal during the
customer’s first one-to-one meeting with a staff person. Through the assessment, career
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counselors identify barriers to employment and help the customer establish an
employment/occupational goal that is relevant to the local labor market. The results of the
assessment are entered in the New York State One-Stop Operation System (OSOS) and
utilized to construct an Individual Employment Plan (IEP). Services for In-School & Out-ofSchool Youth follow a similar format, with a focus on attainment of high school diploma or
equivalency and employment. Other contracted youth services include leadership
development, financial literacy workshops, and entrepreneurial skills training.
•
NYSDOL – Collocated state labor services reps oversee the Wagner-Peyser program
under Title III of WIOA; Trade Adjustment Assistance (TAA) under Title II of Trade Act; &
State Unemployment Insurance (UI) programs. NYSDOL coordinates veteran services, state
Unemployment Insurance (UI) programs through its Local Veterans Employment
Representative (LVER) and Disabled Veterans Outreach Program (DVOP) representative.
Veterans' services are augmented by the NYSDOL Labor Services reps and other One Stop
career center staff.
•
Vocational Rehabilitation - ACCES-VR provides comprehensive services to
individuals with disabilities including: testing, assessment, career counseling, training, job
placement, etc. An ACCES-VR representative is on site at the One Stop Center several days
a week. In addition, a designated Disability Resource Coordinator (DRC) in on staff daily to
help individuals with disabilities access services and benefits, including the Ticket-to-Work
Program, to obtain reasonable accommodations, to utilize adaptive equipment and
assistive technology, to access interpreter services, etc.
ii. Programs that support alignment under the Carl D. Perkins Career and Technical Education
Act of 2006; and
Cayuga Community College administers the Carl D. Perkins Career and Technical Education
Act program in the local area. The school posts the career center workshop calendar and
job fair and recruitment information, as well as maintaining current job postings on our
employment board outside of the student engagement office.
iii. Other workforce development programs, if applicable.
The local board partners with The Center for Career and Community Education (CCCE), a
partnership between CiTi BOCES and Cayuga Community College, on several initiatives to
support training in demand sectors. The organization makes available programs responsive
to employer and job seeker needs such as the IBEST Certified Nursing Assistant training, as
well as an Advanced Manufacturing Pre-Employment certificate program. Literacy
programming and high school equivalency preparation are also offered by partner
agencies.
Other workforce development programs that operate within the local workforce
development system include: Job Corps; A4TD (formerly “Experience Works” - provide
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employment opportunities for people over 55 who are unemployed and low income);
Temporary Assistance for Needy Families (TANF) employment and training programming;
and HUD employment and training programs.
b. Describe how the local area will ensure continuous improvement of services and service
providers.
The local area will ensure continuous improvement of services and service providers
through the oversight of the Local Board. Additionally, SUNY Oswego’s Division of
Extended Learning was chosen through a competitive process as the local One Stop
Operator. This entity brings proven success in the development and evaluation of training
programs. It has been tasked with coordinating the service delivery of the One Stop
partners and service providers, making recommendations to improve system effectiveness
through the sharing of services, resources, training technologies among partners, as well as
promoting the expansion of partnerships and integrated service delivery. The
Memorandum of Understanding recently implemented between the local board and
partners of the Oswego County Workforce Development System will incentivize the
improvement of services and the level of collaboration between partners.
c. Describe how eligible providers will meet the employment needs of local businesses, workers,
and jobseekers.
Eligible providers will meet the employment needs of local businesses, workers, and
jobseekers by continuing to implement a procurement process through which the Local
Board selects providers in a manner consistent with its industry sector-based career
pathways development strategies. Such strategies aim to prepare students for occupations
that are in demand in growth industries, require demonstrated effectiveness in
achievement of outcomes, support the local area’s attainment of primary indicators of
performance and respond to customer demand. The selection of eligible providers, as well
as their continuing eligibility, is informed by feedback from businesses, participants and
jobseekers, along with performance outcomes and monitoring findings.
d. Describe the roles and resource contributions of the Career Center partners.
County of Oswego: WIOA Title I Adult, Dislocated Worker and Youth programs –
Employment and Training
Cayuga Community College: Perkins Act CTE programs – Education and Training
Oswego County Dept. of Social Services: TANF – Education and Training for youth
Associates for Training and Development (A4TD): SCSEP National Grantee – Employment
Services
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CHP International, Inc.: Job Corps - Outreach and Training
NYS Dept. of Children and Family Services Commission for the Blind: Title IV Rehabilitation
Act: Rehabilitation
NYSDOL: Wagner-Peyser, TAA, Veterans, UI: Employment, Training and Veteran services
NYSED Vocational Rehabilitation: ACCES VR – Employment and Training, Rehabilitation
City of Oswego Community & Economic Development: HUD Family Self-Sufficiency
Program – Employment and Training
NYSED: WIOA Title II Adult and Family Literacy Act - Education

Workforce Development and Career Pathways
a. Describe how the board will facilitate the development of career pathways, including coenrollment in core programs when appropriate.
Our vision is to support a clearly articulated employment career ladder and a no wrong
door philosophy designed to effectively deliver training and supportive services that
parallel the specific skills required for our regions in-demand jobs across all programs. The
Workforce Development Board and staff, along with our highly skilled educators and
training providers and local legislative leaders will work collaboratively to make this goal a
reality for all job seekers, including youth and individuals with barriers to employment. Our
focus will remain fixed upon the in-demand job opportunities throughout Oswego County,
while simultaneously working with our partners to ensure that our regional training and
educational support systems are strategic and effective. We will continue to work toward
the development and refinement of “career ladders” that are based upon (certificate
and/or credit-bearing) a clear educational and training pathway.
b. Describe how the board will improve access to activities leading to recognized postsecondary
credentials.
Based on results of the employer survey, employers also identified the following
certification programs that would support their employment needs: 1.)
Leadership/supervisory skills; 2.) Industrial/occupational safety training; 3.) CNA, LPN and
RN Certification; 4.) Advanced Manufacturing Certification; and 5.) Industrial Maintenance
Certification. The LWDA will support access to these types of training through referrals to
programs that improve basic skills, such as HSE preparation, I-BEST model training for CNA
and manufacturing careers and individual training accounts (ITA’s), and providing
necessary, eligible supportive services to facilitate enrollment in programs leading to
recognized postsecondary credentials.
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i.

Are these credentials transferable to other occupations or industries (“portable”)? If yes,
please explain.
Yes, soft skills, safety, manufacturing and industrial certifications are all portable as they
provide transferrable skills that are marketable to a wide variety of industries and sectors,
thus maximizing opportunities for employment with local employers.

ii. Are these credentials part of a sequence of credentials that can be accumulated over time
(“stackable”)? If yes, please explain.
Yes. The credentials noted above, and any future credentials that may be deemed
appropriate based on local employer demand, are considered “stackable” in that they can
be considered preparatory to the achievement of a higher-level credential with additional
training. For example, an individual may earn a HSE certificate and become a CNA through
an I-BEST program. After gaining work experience as a CNA, that individual may decide to
build on that experience to move up the medical career ladder to LPN or RN. The CNA
certification was the entry point of a predetermined occupational progression, which led to
increased earning potential for the individual.

Access to Employment and Services
a. Describe how the local board and its partners will expand access to employment, training,
education, and supportive services for eligible individuals, particularly individuals with barriers
to employment.
Access to eligible individuals, particularly those with barriers to employment will be
expanded in several ways:
The LWDB has allocated resources to resume the role of a Disability Resource
Coordinator (DRC) using funding generated through the Administrative Employment
Network (AEN). The DRC will reach out to individuals with disabilities to promote the
services available through the career center and assist them to access the resources of the
career center and partner programs;
Career center staff will continue work with partner agencies on events specific to
the needs of those with disabilities. Events include: an annual Disability Mentoring Day
matching those with disabilities with local employers for a mentoring experience; and an
annual “Tools of the Trade” event which provides agencies serving those with disabilities
with information, tools and resources to more effectively deliver services. In addition,
career center staff organize and host the Job Placement Network; a network of agencies
who provide services to individuals with disabilities. The Job Placement Network works
together to reach out to those with disabilities, promote the services available through the
system, and coordinate service delivery to provide job placement services.
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The LWDB has partnered with the SUNY Oswego Capstone Program to involve
SUNY Oswego students on the creation of a plan to more effectively publicize and promote
access to the services available through the career center and increase access. Students
will research best practices and make a recommendation on strategies to publicize and
promote the services of the workforce development system in December 2017, with plans
to implement recommendations in the first half of 2018.
The LWDB continues to work with partner agencies to expand access to services
and promote a “no wrong door” philosophy designed to effectively deliver training and
supportive services that parallel the specific skills required for our regions in-demand jobs
to all populations, including those with barriers to employment.
b. Describe how the local area will facilitate access to services through the One-Stop delivery
system, including remote areas, through the use of technology.
The local area will facilitate access to services through the One-Stop delivery system,
including remote areas, though the use of technology by using email and social media to
communicate information on the services available. Additionally, the local area will provide
opportunities for occupational skill development through on-line learning which customers
can access from their homes, partner agencies and public libraries in areas with access to
broadband. The local area will continue to explore options for using technology to deliver
services to the parts of the county that lack broadband access.
c. Describe how Career Centers are implementing and transitioning to an integrated technologyenabled intake case management information system.
The LWDA is implementing and transitioning to an integrated technology enabled intake
case management information system by using the New York State One Stop Operating
System (OSOS) as the primary system to capture information acquired through the
assessment process. In addition, the LWDA has established a standard format for all career
center staff (County, NYS DOL) to capture and record information obtained from the
Assessment/Employment Plan in a consistent format so current status and planned actions
can easily be identified. Elements captured are identified below:
DEV
1.
2.
3.
4.
5.
6.
7.
8.
9.

Employment Status:
If employed, Meets Local Self-Sufficiency?
DW:
Veteran:
Selective Service:
Low Income:
TANF Public Assistance:
Other Public Assistance:
LEP:
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10.
Single Parent:
11.
Homeless:
12.
Offender:
13.
Meets Local Priority:
14.
Was made aware of AA/EEO and grievance procedures: All information based on
Initial Assessment on ______________ and registration forms signed, unless otherwise
noted.
EMPLOYMENT PLAN:
1.
2.
3.
4.
5.
6.
7.

Service Category:
Barriers:
Short Term Occupational Goal:
Proficient KSA:
Long Term Occupational Goal:
Suggested Assessments:
Next Steps:

d. Provide a description and assessment of the type and availability of programs and services
provided to adults and dislocated workers in the local area.
Career Center providing:
Access to NY Job Bank/Job Listings
Referral to Jobs
Access to Computers/Printers
Internet Access
Labor Market/Demand Occupation Information
Tutorials
Resume/Cover Letter Assistance
Fax/Copiers/Phone Access
Career Assessment, Career Exploration, and Career Planning Services
Employment Plan Development
Employment Counseling
High School Equivalency/Basic Skills training tutorials/referral to partner services
Workshops to sharpen job seeking skills
Resume, cover letter and interviewing skills assistance
Computer classes in Word, Access, Excel, QuickBooks and PowerPoint
Skill Assessment through the Kenexa Prove It! system to assess and/or validate skill
levels
On-Line Learning options (through the Metrix Learning System) to earn
occupational skill certificates, upgrade basic (math/reading) skills, or
review/prepare for licensing exams
Tuition assistance (up to $4,000) in the form of Individual Training Accounts (ITA’s)
for classroom/occupational skills training in demand occupations
On-the-Job Training opportunities to learn job skills while earning a paycheck.
Testing for the following certifications: Microsoft Office Specialist (MOS); Internet
and Computing Core Certification (IC3); Adobe certified Associate (ACA); Microsoft
Technology Associate (MTA); CompTIA Strata; QuickBooks Certified User; Autodesks
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-

Resume skill matching technology
Supportive Services
Services for individuals with disabilities
Specialized services for Veterans
Specialized services for Youth

e. Describe how workforce activities will be coordinated with the provision of transportation,
including public transportation, and appropriate supportive services in the local area.
Workforce activities in the local area are coordinated, to the extent possible, with the
provision of transportation, including public transportation in the county. However, a
major challenge lies in transportation needs as Oswego County is a rural area with little
public transportation available, and many households that lack a licensed driver or a
vehicle. The LWDB is working with a local transportation coalition put in place to explore
options for expanding transportation systems throughout the county, and into neighboring
counties where individuals may commute to work. Ideas being discussed include an
expansion of public transportation routes (through Centro and Oswego County
Opportunities – local providers of public transportation); partnership with employers to
provide van services to transport individuals to/from employment; a partnership with the
Auto Tech programs at CiTi (local BOCES) to repair donated vehicles that can be made
available through low interest loans to individuals participating in training and securing
employment; and exploring options to provide transportation through volunteer groups.
The LWDB has also established a comprehensive supportive services policy to allow the
supportive services necessary to enable an individual to participate in training and or
accept or retain employment. The policy identifies specific supportive services (i.e.
transportation allowances, child care, licensing fees, etc.) made available through the
LWDA, but also allows for other necessary supportive services to be considered on a caseby-case basis, if not available through another means. The LDWA Supportive Services policy
is available to view at: https://www.ocwny.org, under the About tab, Local Policies.
f.

Describe the replicated cooperative agreements in place to enhance the quality and availability
of services to people with disabilities, such as cross training of staff, technical assistance, or
methods of sharing information.
The local area has established a Memorandum of Understanding (MOU) that includes
ACCES-VR and the New York State Commission for the Blind as partners to the MOU. In
addition, staff from ACCES-VR are stationed on site at the One Stop Center to enhance the
quality and availability of services to people with disabilities. The local area also works in
coordination with our partner agencies to sponsor an annual “Tools of the Trade” event to
provide information and staff training on best practices for delivering services to those
with disabilities.

g. Describe the direction given to the One-Stop System Operator to ensure priority for adult career
and training services is given to recipients of public assistance, other low-income individuals,
and individuals who are basic skills deficient.
The LWDB has issued a Priority of Service Policy outlining requirements to ensure priority
for adult career and training service is provided to veterans, recipients of public assistance,
other low-income individuals, and individuals who are basic skills deficient. The Priority of
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Service policy has been shared with the One Stop Operator as well as the Oswego County
Division of Employment and Training (DET) who has been selected as the provider of
Career and Training Services in the LWDA. DET and all service providers must agree to
abide by this policy. The LWDA Priority of Service policy is available to view at:
https://www.ocwny.org, under the About tab, Local Policies.
h. Describe how One-Stop System Operators and One-Stop partners will comply with the
nondiscrimination requirements of WIOA (section 188), and applicable provisions of the
Americans with Disabilities Act of 1990 (42 U.S.C. 12101 et seq.) regarding:
i.

The physical and programmatic accessibility of facilities, programs, and services;
The One-stop Operator and One stop partners will comply with the non-discrimination
requirements of WIOA and applicable provisions of the Americans with Disabilities Act of
1990 regarding the physical and programmatic accessibility of facilities, programs and
services by:
-

ensuring that all One Stop Center and partner staff receive training on these
requirements;
include language related to these requirements in all contracts and agreements to
ensure all contractors abide by these regulations in the delivery of services;
delivering services and maintaining a culture of inclusiveness;
continually assessing physical and program accessibility to ensure compliance with
the law.

ii. Technology and materials for individuals with disabilities; and
The technology and materials available for individuals with disabilities include:
Accessible Computer – HP Compact 8200 Elite PC HP 25” Monitor
Split-Level Work Station
Ergonomic Mouse
Ubi Duo – to allow better communication with individuals who are deaf or hard of hearing
Claro Read Software to support reading and writing
Dragon Naturally Speaking software using recognition of natural speech to create
documents
Braille Writer
TTY Text Telephone System
iii. Providing staff training and support for addressing the needs of individuals with disabilities.
The LWDA employs a part-time Disability Resource Coordinator (DRC) who has received
specialized training in delivering services to individuals with disabilities. The DRC will
conduct training with One Stop Center staff to share this information. The LWDA has a
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14

variety of equipment to serve individuals with disabilities but no staff have received formal
training on the use of this equipment. The LWDA is researching to identify a provider who
can provide staff with this training.

iv. Describe the roles and resource contributions of the One-Stop partners related to the
nondiscrimination requirements of WIOA (section 188), and applicable provisions of the
Americans with Disabilities Act of 1990 (42 U.S.C. 12101 et seq.).
The role of the One-Stop partners related to the nondiscrimination requirements of WIOA
and applicable provisions of the Americans with Disabilities Act is to ensure that all partner
staff receive proper training on these requirements and to ensure compliance in the
delivery of program services. In addition, these requirements extend to any contract
agencies working with One Stop partners. Resource contributions of One Stop partners
include the staff time spent delivering training and ensuring program requirements are
met.

Business Engagement
a. What strategies and programs, including training programs, will be used to facilitate
engagement of businesses, including small businesses and businesses in in-demand sectors and
occupations?
As previously mentioned, a key strategy used to facilitate the engagement of businesses
was the implementation of an employer survey to gather feedback on local business needs
including soft skill development, technical and training needs and credentialing
requirements. The results from the survey are being used to inform the vision for the
workforce system, and to engage local employers by encouraging participation in sectorbased initiatives and the development of career pathways in response to locally identified
needs.
i.

If applicable, describe the local area’s use of business intermediaries.
Not Applicable

b. What strategies or services are used to support a local workforce development system that
meets the needs of businesses in the local area?
Strategies used to support a local workforce development system that meets the needs of
businesses in the local area include:
•

Assist businesses to find qualified workers

•

Job Posting/Referral services

•

Recruitment, Pre-screening and interviewing assistance
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•

Use of career center for recruitments

•

Customized Training to upgrade the skills of incumbent workers

•

On-the-Job Training subsidies to offset the cost of training workers

•

Tax Credit Information

•

Labor Market Information

•

Testing site for the following certifications: Microsoft Office Specialist (MOS);
Internet and Computing Core Certification (IC3); Adobe certified Associate (ACA);
Microsoft Technology Associate (MTA); CompTIA Strata; QuickBooks Certified
User; Autodesks

•

Assistance accessing grant funding for employee training initiatives

•

Rapid Response Services

c. Describe how the local area’s workforce development programs and strategies will be
coordinated with economic development activities.
The Director of Economic Development sits on the LWDB and takes an active role in
workforce development programs. Updates on economic development activities are a
standing agenda item at each WDB meeting. Information shared on economic
development activities, new business development/expansion and the background and
skills needed by the local workforce is used to inform and shape workforce development
programs and services.
i.

Describe how these programs will promote entrepreneurial skills training and
microenterprise services.
Entrepreneurial skills training and microenterprise services are highly encouraged in the
LWDA. Career center staff promote the idea of starting a business with individuals
accessing career center services. Individuals expressing an interest in starting a business
are referred to the Small Business Development Center (SBDC) at SUNY Oswego. The SBDC
works closely with Economic Development to assist candidates to access the resources
(grants, loans, etc.) available through Economic Development to make their dream of
starting their own business a reality.

d. Describe how the local board will coordinate its workforce investment activities with statewide
rapid response activities.
Rapid Response activities are coordinated by a Regional Rapid Response Coordinator at the
New York State Department of Labor. The Coordinator takes the lead in reaching out to
impacted companies, and disseminating relevant information to the LWDB and partner
agencies. General announcements of anticipated plant closures or lay-offs are shared with
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career center staff. The Regional Coordinator involves career center staff in the actual
delivery of program services.

Program Coordination
a. How do the local area’s programs and strategies strengthen the linkages between the One-Stop
delivery system and unemployment insurance programs?
Reemployment services are delivered to unemployment insurance recipients at the
American Jobs Center. Staff include both county and NYSDOL staff who have worked
together and established common processes to deliver services in a coordinated and
seamless manner. These include a common application used by all staff, a common
orientation providing an overview of the services available through the career center, and
common procedures for customers to access the full array of services through the system.
Regular communication and information sharing through all staff meetings and trainings
further enhance the linkages between the one stop delivery system and unemployment
insurance programs.
b. Describe how education and workforce investment activities will be coordinated in the local
area. This must include:
i.

Coordination of relevant secondary and postsecondary education programs;
Postsecondary education programs used in the LWDA must be approved
providers/programs on the NYS ETPL. Providers wishing to offer postsecondary training
opportunities can apply to the NYS ETPL.
Secondary education programs, including literacy and basic skills training, are provided
through Oswego County Opportunities (OCO), the Fulton City School District and CiTi
(BOCES) in Oswego County. The LWDB has established procedures for OCO, the Fulton City
School District and CiTi provide the LWDA with information on available program services
and a process to refer candidates for these services.

ii. Activities with education and workforce investment activities to coordinate strategies and
enhance services; and
The Workforce Development Board sub-committees are used as the mechanism to bring
together partners agencies to address education and workforce activities and coordinate
strategies to enhance service delivery. The sub-committees include the Youth Council, the
Partners Roundtable, the Business Development Committee and the Skills and Training
Committee. These committees include representatives from community partners, local
business and education and training agencies, and meet on a quarterly basis to coordinate
services, eliminate duplication and improve program services.
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iii. A description of how the local board will avoid duplication of services.
The Partners Roundtable, a sub-committee of the LWDB is the committee tasked with
streamlining services and avoiding duplication in the local workforce system. The Partners
Roundtable meets twice a year to discuss program service needs and the most efficient
manner of delivering these services. Examples of services that have been streamlined
include a universal job bank for posting job openings and referring candidates and a
coordinated workshop calendar outlining all the workshops available in the LWDA and the
process for customers to sign up.
c. Describe plans, strategies, and assurances concerning the coordination of services provided by
the State employment service under the Wagner-Peyser Act (29 U.S.C. 49 et seq.), to improve
service delivery and avoid duplication of services.
The New York State Department of Labor issued an agreement with the LWDA to ensure
collaboration under the RESEA grant. This agreement outlines how services will be
coordinated to improve service delivery and reduce duplication at the local career center.
In addition, sub-committees of the LWDB meet on a quarterly basis to identify strategies to
streamline services, reduce duplication and enhance the services available through the
One Stop System.
d. Provide a list of executed cooperative agreements that define how all local service providers,
including additional providers, will carry out the requirements for integration of and access to
the entire set of services available in the local Career Center system. This includes agreements
between the LWDB and entities that serve individuals eligible under the Rehabilitation Act. If no
such agreements exist, provide an explanation why this is the case and/or progress towards
executing such agreements.
The LWDB has developed an MOU that defines how local service providers will carry out the
requirements for integration of and access to the services available at the career center. In
addition, MOA’s have been established with the following providers:
Oswego County Opportunities - Comprehensive Guidance and Counseling Services
Pathfinder Bank – Financial Literacy Services
Cooperative Extension – Financial Literacy Services
Cayuga Community College- Post Secondary Transition Services
Fulton City School District - Alternative Secondary Education
Small Business Development Center – Entrepreneurial Services
Oswego City/County Youth Bureau – Leadership Development Services

Youth Activities
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a. Provide contact details of Youth Point of Contact for your local area:
v. Phone

i. Name of Youth Point of Contact
Elizabeth Kapuscinski

315-591-9010

ii. Email Address

vi. Address

Elizabeth.kapuscinski@oswegocounty.com

200 North Second Street,
Fulton, NY 13069

iii. Name of Organization
Oswego County Workforce New York
iv. Title
Senior Employment Specialist
b. Provide the number of planned enrollments in PY 2017 for:
i.

Out-of-School Youth

iii. Carry-Over In-School Youth
2

105

iv. Work Experience

ii. New In-School Youth

56

5

*Please note that PY 2017 enrollments will provide the baseline estimate for the remaining
three years of the Plan.
c. Who provides the WIOA Youth Program Design Framework, which includes Intake and Eligibility,
Objective Assessment, and the Individual Service Strategy (ISS)?
Oswego County DSS, Division of Employment and Training as the grant recipient/fiscal
agent has been selected to provide the WIOA Youth Program Design Framework, including
Intake and Eligibility, Objective Assessment and the Individual Service Strategy (ISS).
i.

Describe how career pathways is included in the ISS.
Staff meet with youth to conduct an assessment and complete the ISS. Included in this
process is identification of a career goal, the steps necessary to achieve that goal, and any
barriers faced by the participant with a plan to overcome those barriers, Discussion
ensues on how that career goal fits into a larger career pathway, including training needs
and opportunities for advancement that exist in that career ladder (i.e. CAN, LPN, RN,
BSN). The LWDA area also makes information on career pathways available to youth
using NYS DOL Career Zone, and through the Metrix On-Line Learning System - Career
Pathways Portal.
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d. In Attachment G, Youth Services, located on the NYSDOL website at
https://labor.ny.gov/workforcenypartners/wioa/workforce-planning.shtm under the Local
Planning section, identify the organization providing the 14 Youth Program Elements and
whether the provision of each element is contractual, with a Memorandum of Agreement
(MOA), or provided by the LWDB.
e. Explain how providers and LWDB staff ensure the WIOA elements:
i.

Connect back to the WIOA Youth Program Design Framework, particularly Individual Service
Strategies; and
Providers and LWDB staff ensure the WIOA elements connect back to the Design
Framework and ISS by designating Oswego County Division of Employment and Training
(OCDET) as the Provider of Framework Services. A written agreement is in place between
the LWDB, Oswego County and OCDET delineating roles and responsibilities of OCDET in
the provision of youth program services. In this capacity, OCDET is responsible for
determining program eligibility, completing the employment assessment and completing
the Individual Service Strategy outlining the plan of service for each customer. Included
in the ISS are service needs related to each program element. OCDET is responsible for
ongoing case management, making referrals to the service providers designated for each
program element, and carrying out the plan of service as outlined in the ISS.

ii. Are made available to youth with disabilities.
Providers and LWDB staff ensure the WIOA elements are made available to youth with
disabilities by establishing a common process for all youth, including those with
disabilities, to access youth program services. In addition, the LWDA employs a part-time
Disability Resource Coordinator (DRC) who conducts outreach and coordinates with our
partner agencies (ARISE, ACCES-VR, Oswego Industries) to share information on the
availability of program services.
f.

Identify successful models for youth services.
A successful model employed by the local area for youth services in the I-BEST Model.
The LWDA partnered with the Center for Career and Community Education (CCCE) to
address educational (math and reading levels) barriers that prevented youth from
enrolling into a CNA program. The IBEST model incorporates academic learning specific to
an occupation with occupational skills training. Youth enrolled in the IBEST CNA program
are able to improve basic math and reading skills, work toward the attainment of a high
school equivalency diploma and earn an occupational skills credential.

g. If you plan to serve In-School Youth (ISY) and/or Out-of-School Youth (OSY), using the “Needs
Additional Assistance” criteria, please attach a policy that defines reasonable, quantifiable, and
evidence based specific characteristics of youth needing additional assistance.
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The LWDA intends to serve in/out of school youth using the "Needs Additional Assistance"
criteria. The LWDB Policy is outlined below:
The Oswego County Workforce Development Board defines a youth who "requires
additional assistance to enter and/or complete an educational program or secure and hold
employment" as a youth who:
- has less than six consecutive months experience in any one unsubsidized, full-time paid
employment,
OR
- has been provided with assistance (e.g. special education, tutoring, peer counseling,
testing accommodations or other accommodations to enhance learning and academic
performance, etc.) through the school system (i.e. 504 plan, Resource),
OR
- is suffering from substance or medical issues,
OR
- resides in a household with, or is a victim of, domestic violence or sexual abuse,
Or
- is a former foster care youth,
OR
- is an expectant parent,
OR
- is the child of an incarcerated parent
Further information about "Needs Additional Assistance" criteria can be found at:
https://www.ocwny.org, under the About tab, Local Policies, "Youth Definitions".

Administration
a. Identify the entity responsible for the disbursal of grant funds as determined by the Chief
Elected Official or Governor.
The entity responsible for the disbursal of grant funds as determined by the Chief Elected
Official is the Oswego County Department of Social Services Financial Unit.
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b. Describe the competitive process to be used to award sub grants and contracts for WIOA Title I
activities in the local area.
As a unit of County Government, the Division of Employment and Training follows Oswego
County’s Procurement Policy for competitive bidding and awarding of contracts for WIOA
Title I activities. A copy of the policy can be found at www.oswegocounty.com. As part of
this policy, grant and contract information are posted in local media for review, comment
and bid. Exceptions to the county policy are services funded with Individual Training
Accounts (ITA’s), On-the-Job Training and services for youth.
Consistent with NYS policy, the LWDA authorizes payment to cover the cost of training for
job seekers in the form of Individual Training Accounts (ITA’S). ITA’s are issued to approved
training providers on the NYS Eligible Training Providers List (NYS ETPL) in lieu of County
Procurement policy. Training providers can submit proposals to the NYS ETPL at any time.
The proposal is then reviewed for approval, per NYS policy, by LWDB staff. The list is
continually updated as new proposals are approved.
Youth services are procured through a competitive bid/Request for Proposal (RFP) process
which is overseen/approved by the WDB.
c. Provide the local levels of performance negotiated with the Governor and Chief Elected Official
to be used to measure the performance of the local area and to be used by the local board for
measuring the performance of the local fiscal agent (when applicable), eligible providers, and
the One-Stop delivery system, in the local area.
The local levels of performance negotiated with the Governor and Chief Elected Official to
be used to measure the performance of the local area and to be used by the local board for
measuring the performance of the local fiscal agent, eligible providers and the One Stop
delivery system are outlined in Technical Advisory 17-5, Primary Indicators of Performance.
Actual goals have not yet been determined as we are awaiting data from NYS DOL to
finalize all performance goals.
d. Describe the actions taken toward becoming or remaining a high-performing board, consistent
with factors developed by the SWIB. A board will be defined as high performing if it meets the
following criteria:
i.

The board is certified and in membership compliance;

ii. All necessary governance actions and items have been accomplished, including executing a
local MOU, selecting a One-Stop System Operator, and implementing all required local
policies, etc.;
iii. All One-Stop Career Centers in the LWDA have achieved at least an 80% score in the Career
Center Certification process; and
iv. The LWDA meets or exceeds all performance goals.
The LWDB is certified and in membership compliance; has executed a local MOU; has
selected a One Stop System Operator and has implemented required local policies. As NYS
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has not yet finalized the career center Certification process, this step has not yet been
completed. The LWDA has a history of meeting/exceeding all performance goals. Staff have
been provided with training on the Primary Indicators of Performance and are awaiting
data from NYS on current performance outcomes

Training Services
a. Describe how training services will be provided in the local area.
Training services will be delivered through the Oswego County Workforce New York career
center in the local area. Training services will include classroom/occupational skills training,
and customized and On-The-Job Training.
Training services will be provided in the local area in the following manner:
Classroom/occupational skills training programs will be provided by issuing Individual
Training Accounts (ITA’s) to providers on the NYS ETPL for occupational skills training
programs that lead to a certificate, degree or license. The training program must address
the skills needed for jobs in demand in the local or regional labor market.
The ITA Cap is set at $4,000.
ITA funded training must be able to be completed in no more than 24 months.
The individual must be below the self-sufficiency standard established by the LWDB. The
Self-Sufficiency definition states that Individuals earning $25/hour or greater, and
employed full-time are considered self-sufficient and therefore, ineligible for an ITA. Fulltime status is determined by the current employer.
ITA funded training must be linked to employment opportunities in demand in the local
labor market, or in a neighboring labor market within a reasonable commuting distance.
Written confirmation from a business guaranteeing employment to an individual who
completes a specified training program will be considered training in an occupation in
demand. In addition, when searching using a bona fide job search engine, the LWDB will
consider any occupation yielding three or more current openings in the region to be a
demand occupation.
The LWDA On-the-Job Training and Customized Training policies are available to view at:
https://www.ocwny.org, under the About tab, Local Policies.
b. Describe how contracts will be coordinated with the use of ITAs.
Providers used for training will be those on the NYS ETPL. An Individual Training Account
(ITA) will be authorized to providers on behalf of an individual approved for training. The
ITA will include the individuals name, the program name, start and end dates, and the total
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amount authorized for that individual. There are no plans for contracts for training services
outside the ITA process at this time other than On-the-Job training contracts.
c. Describe how the local board will ensure informed customer choice in the selection of training
programs regardless of how training services are provided.
The LWDB will ensure informed customer choice by using the NYS ETPL in the selection of
training providers, providing a single resource where customers can go to access the
available training options. In addition, the LWDB will make available program and
performance data and feedback from customers who previously attended training with
each training provider. This information will be kept in a binder at the career center for
customers to review. Career center staff will also encourage customers to explore all
training providers offering a specific program prior to finalizing their decision on which one
to attend.

Public Comment
a. Describe the process used by the local board to provide a period of no more than 30 days for
public comment and input into development of the plan by representatives of business, labor
organizations, and education prior to submission.
The local board process used to provide a 10-day opportunity for public comment is as
follows:
•
Local Plan document is uploaded to WDB website:
https://www.oswego.edu/obcr/workforce-development-board
•
Notification advising of the Local Plan document posting and request for public
comment is published in local daily newspapers.
•
The plan is an amalgam of input from a variety of sources including members of
the workforce development board who represent business, labor organizations, social
services and education, front-line One Stop Center staff and labor market data. It is the
result of open discussion during board meetings and sub-committee meetings about the
needs of the local workforce and employers. Local board members will be sent the plan
and have an opportunity to review and comment.

List of Attachments:
Please complete all attachments.
Attachment A – Units of Local Government
Attachment B – Fiscal Agent
Attachment C – Signature of Local Board Chair
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Attachment D – Signature of Chief Elected Official(s)
Attachment E – Federal and State Certifications
Attachment F – Youth Services Chart
Attachment G – Local Plan Budget 2017
Original signature pages (Attachments C, D, and E) must be delivered to NYSDOL in one of the following
two ways:
•

Electronic signature (if the board has the capability for it) – Note that electronic signature must
follow the requirements and guidelines of the Electronic Signature and Records Act (ESRA).
Further information on ESRA standards and requirements can be found at
https://its.ny.gov/nys-technology-law#art3. Boards choosing to submit signature pages via
electronic signature may submit these pages via email with the Local Plan.

•

Mail original versions – Hard copies of traditional signature pages may be sent to:
Attn: Local Plan
New York State Department of Labor
Division of Employment and Workforce Solutions
Building 12 – Room 440
W. Averell Harriman Office Building Campus
Albany, New York 12240

All other attachments must be submitted along with the LWDB Local Plan Template via email.
In addition to these attachments, LWDBs must provide copies of the agreements listed in the Program
Coordination section of this template under (d). If possible, it would be preferable to provide a list of
hyperlinks to these agreements made available on your LWDB website.

2017-2020 Local Plan Template

25

DIVISION OF EMPLOYMENT AND WORKFORCE SOLUTIONS

Attachment A: Units of Local Government
Please list the unit or units (multiple counties or jurisdictional areas) of local government included in the
local area. If the CEO Grant Recipient has designated a local grant subrecipient to administer WIOA
pursuant to WIOA § 107, please indicate the unit of local government that is the grant subrecipient.
However, if instead, the CEO Grant Recipient has designated a fiscal agent, please indicate this on
Attachment B.

Grant
Subrecipient
Unit of Local Government

Yes

Oswego County

§107(6)(B)(i) - When a local workforce area is composed of more than one unit of general
local government, the chief elected officials of such units may execute an agreement that
specifies the respective roles of the individual chief elected officials.
If your local workforce area is composed of more than one unit of general local government, is there a
written agreement between local officials that details the liability of the individual jurisdictions?
Yes

No

DIVISION OF EMPLOYMENT AND WORKFORCE SOLUTIONS

Attachment B: Fiscal Agent
WIOA §117(d)(3)(B)(i)(II) indicates that the chief elected official Grant Recipient may designate a local
fiscal agent as an alternative to a local grant subrecipient. Such designation to a grant subrecipient or
fiscal agent shall not relieve the chief elected official or the Governor of the liability for any misuse of
grant funds. If the CEO identified a fiscal agent to assist in the administration of grant funds, please
provide the name of the agent.

Fiscal Agent
Oswego County DSS, Employment and Training

Bidder Organization Name: County of Oswego

ATTACHMENT E: FEDERAL AND STATE CERTIFICATIONS
The funding for the awards granted under this contract is provided by the United States Department of
Labor which requires the following certifications:
A. CERTIFICATION REGARDING DEBARMENT, SUSPENSION, INELIGIBILITY AND VOLUNTARY
EXCLUSION-LOWER TIER COVERED TRANSACTIONS
1.

The prospective lower tier participant certifies, by submission of this proposal, that neither it nor
its principals is presently debarred, suspended, proposed for debarment, declared ineligible, or
voluntarily excluded from participation in this transaction by any Federal department or agency.

2.

Where the prospective lower tier participant is unable to certify to any of the statement in this
certification, such prospective participant shall attach an explanation to this proposal.

3.

The prospective lower tier participant shall pass the requirements of A.1. and A.2., above, to each
person or entity with whom the participant enters into a covered transaction at the next lower tier.

B. CERTIFICATION REGARDING LOBBYING - Certification for Contracts, Grants, Loans, and Cooperative
Agreements
By accepting this grant, the signee hereby certifies, to the best of his or her knowledge and belief, that:
1.

No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned,
to any person for influencing or attempting to influence an officer or employee of an agency, a
Member of Congress, an officer or employee of Congress, or an employee of a Member of
Congress in connection with the awarding of any Federal contract, the making of any Federal grant,
the making of any Federal loan, the entering into of any cooperative agreement, and the
extension, continuation, renewal, amendment or modification of any Federal contract, grant, loan
or cooperative agreement.

2.

If any funds other than Federal appropriated funds have been paid or will be paid to any person for
influencing or attempting to influence an officer or employee of any agency, a Member of
Congress, an officer or employee of Congress, or an employee of a Member of Congress in
connection with this Federal contract, grant, loan or cooperative agreement, the undersigned shall
complete and submit Standard Form - LLL, "Disclosure Form to Report Lobbying," in accordance
with its instructions.

3.

The signer shall require that the language of this certification be included in the award documents
for all subawards at all tiers (including subcontracts, subgrants, and contracts under grants, loans,
and cooperative agreements) and that all subrecipients shall certify and disclose accordingly. This
certification is a material representation of facts upon which reliance was placed when this
transaction was made or entered into. Submission of this certification is a prerequisite for making
or entering into this transaction imposed by Section 1352, Title 31, U.S.C. Any person who fails to
file the required certification shall be subject to a civil penalty of not less than $10,000 and not
more than $100,000 for each such failure.
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Bidder Organization Name: County of Oswego

C. DRUG FREE WORKPLACE
By signing this application, the grantee certifies that it will provide a Drug Free Workplace by
implementing the provisions at 29 CFR 94, pertaining to the Drug Free Workplace. In accordance with
these provisions, a list of places where performance of work is done in connection with this specific
grant must be maintained at your office and available for Federal inspection.
D. NONDISCRIMINATION & EQUAL OPPORTUNITY ASSURANCE
As a condition to the award of financial assistance from the Department of Labor under Title I of WIOA,
the grant applicant assures that it will comply fully with the nondiscrimination and equal opportunity
provisions of the following laws:
(1) Proposed Section 188 of the Workforce Innovation and Opportunity Act of 2014 (WIOA) which
prohibits discrimination against all individuals in the United States on the basis of race, color, religion,
sex, national origin, age disability, political affiliation, or belief, and against beneficiaries on the basis of
either citizenship/status as a lawfully admitted immigrant authorized to work in the United States or
participation in any WIOA Title I - financially assisted program or activity;
(2) Title VI of the Civil Rights Act of 1964, as amended which prohibits discrimination on the basis of
race, color, and national origin;
(3) Section 504 of the Rehabilitation Act of 1973, as amended, which prohibits discrimination against
qualified individuals with disabilities;
(4) The Age Discrimination Act of 1975, as amended, which prohibits discrimination on the basis of age;
and
(5) Title IX of the Education Amendments of 1972, as amended, which prohibits discrimination on the
basis of sex in educational programs.
The grant applicant also assures that it will comply with proposed 29 CFR Part 38 and all other
regulations implementing the laws listed above. This assurance applies to the grant applicant's
operation of the WIOA Title I - financially assisted program or activity, and to all agreements the grant
applicant makes to carry out the WIOA Title I-financially assisted program or activity. The grant
applicant understands that the United States has the right to seek judicial enforcement of this
assurance.
E. BUY AMERICAN NOTICE REQUIREMENT
The grant applicant assures that, to the greatest extent practicable, all equipment and products
purchased with funds made available under the Workforce Innovation and Opportunity Act will be
American made. See proposed WIOA Section 502 – Buy American Requirements.
F. SALARY AND BONUS LIMITATIONS
In compliance with Public Laws 110-161, none of the federal funds appropriated in the Act under the
heading ‘Employment and Training’ shall be used by a subrecipient of such funds to pay the salary and
bonuses of an individual, either as direct costs or indirect costs, at a rate in excess of Executive Level II.
This limitation shall not apply to vendors providing goods and services as defined in OMB Circular A-133.
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Bidder Organization Name: County of Oswego

See Training and Employment Guidance Letter number 5-06 for further clarification. Where applicable,
the grant applicant agrees to comply with the Salary and Bonus Limitations.
G. VETERANS’ PRIORITY PROVISIONS
Federal grants for qualified job training programs funded, in whole or in part, by the U.S. Department of
Labor are subject to the provisions of the “Jobs for Veterans Act” (JVA), Public Law 107-288 (38 USC
4215). The JVA provides priority of service to veterans and spouses of certain veterans for the receipt of
employment, training, and placement services. Please note that to obtain priority service, a person
must meet the program’s eligibility requirements. Training and Employment Guidance Letter (TEGL) No.
10-09 (November 10, 2009) and Section 20 of the Code of Federal Regulations (CFR) Part 1010 (effective
January 19, 2009) provide general guidance on the scope of the veterans priority statute and its effect
on current employment and training programs. Where applicable, the grant applicant agrees to comply
with the Veteran’s Priority Provisions.
STATE CERTIFICATIONS
H. CERTIFICATION REGARDING DEBARMENT, SUSPENSION, INELIGIBILITY, AND OUTSTANDING DEBTS
The undersigned, as a duly sworn representative of the contractor/vendor, hereby attests and certifies
that:
(1) No principal or executive officer of the contractor’s/vendor’s company, its subcontractor(s) and/or
successor(s) is presently suspended or debarred;
(2) The contractor/vendor, its subcontractor(s) and/or its successor(s) is not ineligible to submit a bid on,
or be awarded, any public work contract or sub-contract with the State, any municipal corporation or
public body for reason of debarment for failure to pay the prevailing rate of wages, or to provide
supplements, in accordance with Article 8 of the New York State Labor Law; and
(3) The contractor/vendor, its subcontractor(s) and/or its successor do not have any outstanding debts
owed to the Department, including but not limited to, contractual obligations, fines related to Safety
and Health violations, payments owed to workers for public works projects or the general provisions of
the Labor Law, unemployment insurance contributions or other related assessments, penalties or
charges.
I. CERTIFICATION REGARDING "NONDISCRIMINATION IN EMPLOYMENT IN NORTHERN IRELAND:
MacBRIDE FAIR EMPLOYMENT PRINCIPLES"
In accordance with Chapter 807 of the Laws of 1992 the bidder, by submission of this bid, certifies that it
or any individual or legal entity in which the bidder holds a 10% or greater ownership interest, or any
individual or legal entity that holds a 10% or greater ownership interest in the bidder, either:
(Answer Yes or No to one or both of the following, as applicable.)
(1) Has business operations in Northern Ireland:
Yes

No

If Yes:
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Bidder Organization Name: County of Oswego

(2) Shall take lawful steps in good faith to conduct any business operations they have in Northern Ireland
in accordance with the MacBride Fair Employment Principles relating to nondiscrimination in
employment and freedom of workplace opportunity regarding such operations in Northern Ireland, and
shall permit independent monitoring of its compliance with such Principles.
Yes

No

J. NON-COLLUSIVE BIDDING CERTIFICATION
By submission of this bid, each bidder and each person signing on behalf of any bidder certifies, and in
the case of a joint bid each party thereto certifies as to its own organization, under penalty of perjury,
that to the best of his or her knowledge and belief:
(1) The prices in this bid have been arrived at independently without collusion, consultation,
communication, or agreement, for the purpose of restricting competition, as to any matter relating to
such prices with any other bidder or with any competitor;
(2) Unless otherwise required by law, the prices which have been quoted in this bid have not been
knowingly disclosed by the bidder and will not knowingly be disclosed by the bidder prior to opening,
directly or indirectly, to any other bidder or to any competitor; and
(3) No attempt has been made or will be made by the bidder to induce any other person, partnership or
corporation to submit or not to submit to bid for the purpose of restricting competition.
K. IRAN DIVESTMENT ACT
By submitting a bid in response to this solicitation or by assuming the responsibility of a Contract
awarded hereunder, Bidder/Contractor (or any assignee) certifies that it is not on the “Entities
Determined To Be Non-Responsive Bidders/Offerers Pursuant to The New York State Iran Divestment
Act of 2012” list (“Prohibited Entities List”) posted on the OGS website at:
http://www.ogs.ny.gov/about/regs/docs/ListofEntities.pdf and further certifies that it will not utilize on
such a Contract any subcontractor that is identified on the Prohibited Entities List. Additionally,
Bidder/Contractor is advised that should it seek to renew or extend a Contract awarded in response to
the solicitation, it must provide the same certification at the time the Contract is renewed or extended.
During the term of the Contract, should Labor receive information that a person (as defined in State
Finance Law §165-a) is in violation of the above-referenced certifications, Labor will review such
information and offer the person an opportunity to respond. If the person fails to demonstrate that it
has ceased its engagement in the investment activity which is in violation of the Act within 90 days after
the determination of such violation, then Labor shall take such action as may be appropriate and
provided for by law, rule, or contract, including, but not limited to, seeking compliance, recovering
damages, or declaring the Contractor in default.
Department reserves the right to reject any request for renewal, extension, or assignment for an entity
that appears on the Prohibited Entities List prior to the renewal, extension, or assignment of the
Agreement, and to pursue a responsibility review with Contractor should it appear on the Prohibited
Entities List hereafter.
I, the undersigned, attest under penalty of perjury that I am an authorized representative of the
Bidder/Contractor and that the foregoing statements are true and accurate.
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Attachment F

Youth Services
Name of Local Area:

Follow-Up

Postsecondary
prep./transition

Labor Market
Information

Enterpreneurial
Skills

Financial Literacy

Comp. Guidance/
Counseling

Adult Mentoring

Supportive
Services

Leadership
Development

Edu. Offered
Concurrently

Work
Experience

Occupational
Skills Training

(Provide name of organization)

Alternative
Sec. School

Phone Number

Tutoring/ Study
Skills

Type of Agreement
(Click on the cell and then the
right triangle to select from the
dropdown: Contract, LWDB or
MOA)

Design
Framework

Name of Organization Providing
Youth Services

Oswego County

Local Plan 2017

315-591-9000

LWDB

315-963-4251
315-593-9470
315-428-4179
315-963-4251
315-593-5500

MOA
MOA
MOA
MOA
MOA

x x

LWDB
Contract
Contract
LWDB
Contract
Contract
MOA
MOA
MOA

x x x

MOA

315-591-9000
315-598-4717
315-963-4314
315-591-9000
315-598-4717
315-963-4251
315-343-0057
315-963-7286
315-312-3492

x

315-598-4717

x

Contract

x x

MOA

315-598-4717

x

315-312-3492

x

LWDB

x x x

315-591-9000

x

Contract

x

315-593-9470

x

Center for Career & Community Education (CCCE)
Oswego County Division of Employment & Training (NYS
ETPL/ITA & Metrix Online Learning System)
Office of Business & Community Relations - SUNY
Oswego (Youth Leadership Oswego County program)
Oswego County Opportunities
Oswego County Opportunities (Bridges, SAF, & Crisis
Development programs)
Oswego County Division of Employment & Training
Oswego County Opportunities
CiTi (Driver Education program)
Oswego County Division of Employment & Training
Oswego County Opportunities
CiTi (I-Best program)
Pathfinder Bank
Cornell Cooperative Extension
Small Business Development Council - SUNY Oswego
Oswego County Division of Employment & Training
(NYSDOL Job Zone, Career Zone)
CiTi (formerly Oswego County BOCES)
Cayuga Community College
ACCES-VR
CiTi (formerly Oswego County BOCES)
Fulton City School District

x

Contract
x

315-598-4717

x

Oswego County Opportunities (unpaid work experience)

x x

LWDB
MOA
MOA
LWDB

x x

315-591-9000
315-963-4251
315-598-4717
315-591-9000

x

(Mark "x" for all program elements provided by the organization)

Oswego County Division of Employment & Training
CiTi (formerly Oswego County BOCES)
Oswego County Opportunities (LVA Program)
Oswego County Division of Employment & Training

1

Revenue and Budgeted/Actual Expenses Statement
Enter Data into these cells.

Attachment G

LWDA

PY'17

Totals

Adult

Oswego County

Dislocated Worker

Youth

Admin

Other Funding

Revenue
WIOA / Other PY'16 Carryover at 6/30/17
WIOA PY '17 NOA and Other funding
Total Revenue PY '17

$

223,411

$

60,936 $

24,265 $

75,049 $

-

$

63,161

$
$

1,130,145
1,353,556

$
$

330,532 $
391,468 $

277,007 $
301,272 $

409,591 $
484,640 $

113,015 $
113,015 $

63,161

Budgeted Expenses

PY'17
Totals

Payroll/Staff Salaries
WDB (Program and Admin)
System Operator (Program)
Other Program Staff/Service Providers
Other Admin Staff
FICA-Medicare Expenses
Fringe Benefits:
Health and Dental Insurance
Disability and other Insurances
Retirement Costs
Other related Fringe Benefits
Travel and Other Related Staff Costs
Contracted System Operator-other expenses
Contracted Service Providers/ Sub grantee:
Training Expenses
Supportive Service Expenses
Work Experience Expenses
Other Participant Expenses
Operational Expenses:
Rent
Utilities/Telephone/IT Expense
Supplies/Equipment
Maintenance/Janitorial
Other Operational Costs
Totals
Carry-in to PY'18:

WIOA
Dislocated Worker
Youth

Adult

Other Funding

Admin

$
$
$
$
$

337,322
68,784
31,066

$
$
$
$
$

141,676
10,838

$
$
$
$
$

89,232
6,826

$
$
$
$
$

106,414
8,141

$
$
$
$
$

51,588
3,946

$
$
$
$
$

17,196
1,315

$
$
$
$

140,188
1,219
73,100
21,361

$
$
$
$

48,907
425
25,502
7,452

$
$
$
$

30,803
268
16,062
4,694

$
$
$
$

36,734
319
19,155
5,597

$
$
$
$

17,808
155
9,286
2,714

$
$
$
$

5,936
52
3,095
904

$
$

7,200
-

$
$

1,900 $
$

750
-

$
$
$
$

280,710
77,700
148,285
12,435

$
$
$
$

110,303
2,000
5,400

$
$
$
$

118,407
1,500
6,300

$
$
$
$

52,000
74,200
148,285
735

$
$
$
$

$
$
$
$
$
$
$

8,775
25,960
97,295
1,331,400
22,156

$
$
$
$
$
$
$

2,950
9,525
25,390
391,468
-

$
$
$
$
$
$
$

2,125
6,900
17,580
301,272
-

$
$
$
$
$
$
$

2,400
7,985
19,800
484,640
-

$
$
$
$
$
$
$

1,100 $
$

575 $
$

2,875 $
$

850
1,000
23,768
113,015
-

$
$
$
$

-

$
$
$
$
$
$
$

450
550
10,757
41,005
22,156

Projected PY 2017 FTE Staffing <1

Enter Data into these cells.
Function/ Type of Service
WDB (Program and Admin)
System Operator (Program)
Other Program Staff/Service Provider
Other Admin Staff
Total

WIOA Adult

WIOA DW
0
3.35
0
0
3.35

<1 The total FTE's here should match the total staff that are funded in the LWDA.

WIOA Youth
0
2.09
0
0
2.09

WIOA Admin
0
3.03
0
0
3.03

Non-WIOA Funding
0
0
0
1
1

0
0
0
0.335
0.335

Total
0
8.47
0
1.335
9.805

Attachment G

Enter Data into these cells.

LWDA

PY'16

Totals

Adult

Oswego County

Dislocated Worker

Youth

Admin

Other Funding

Revenue
WIOA / Other PY'15 Carryover at 6/30/16
WIOA PY '16 NOA and Other funding
Total Revenue PY '16

$

193,373

$

76,615 $

47,111 $

54,706 $

-

$

14,940

$
$

1,219,560
1,412,933

$
$

393,153 $
469,768 $

208,700 $
255,812 $

403,502 $
458,208 $

111,706 $
111,706 $

102,500
117,440

Actual Expenses

PY'16
Totals

Payroll/Staff Salaries
WDB (Program and Admin)
System Operator (Program)
Other Program Staff/Service Providers
Other Admin Staff
FICA-Medicare Expenses
Fringe Benefits:
Health and Dental Insurance
Disability and other Insurances
Retirement Costs
Other related Fringe Benefits
Travel and Other Related Staff Costs
Contracted System Operator
Contracted Service Providers/ Sub grantee:
Training Expenses
Supportive Service Expenses
Work Experience Expenses
Other Participant Expenses
Operational Expenses:
Rent
Utilities/Telephone/IT Expense
Supplies/Equipment
Maintenance/Janitorial
Other Operational Costs
Totals
Carry-in to PY'17:

WIOA
Dislocated Worker Youth

Adult

Other Funding

Admin

$
$
$
$
$

296,585
77,861
28,070

$
$
$
$
$

129,900
9,742

$
$
$
$
$

86,060
6,456

$
$
$
$
$

80,625
5,974

$
$
$
$
$

54,449
4,166

$
$
$
$
$

23,412
1,732

$
$
$
$

131,448
3,304
54,152
17,560

$
$
$
$

45,646
1,143
18,835
6,144

$
$
$
$

30,225
757
12,478
4,066

$
$
$
$

28,218
709
11,590
3,659

$
$
$
$

19,158
489
7,895
2,580

$
$
$
$

8,201
206
3,354
1,111

$
$

6,505
-

$
$

1,867 $
$

157
-

$
$
$
$

254,836
53,196
122,675
13,623

$
$
$
$

148,342
11,007

$
$
$
$

62,094
152
2,468

$
$
$
$

44,400
53,044
122,675
148

$
$
$
$

$
$
$
$
$
$
$

8,005
23,341
98,361
1,189,522
223,411

$
$
$
$
$
$
$

2,906
8,992
25,104
408,832
60,936

$
$
$
$
$
$
$

2,033
6,200
17,935
231,547
24,265

$
$
$
$
$
$
$

2,216
7,432
19,681
383,159
75,049

$
$
$
$
$
$
$

1,071 $
$

623 $
$

2,787 $
$

850
717
19,535
111,706
-

$
$
$
$

-

$
$
$
$
$
$
$

16,106
54,279
63,161

PY 2016 FTE Staffing <1

Enter Data into these cells.
Function/Type of Service
WDB (Program and Admin)
System Operator (Program)
Other Program Staff/Service Provider
Other Admin Staff
Total

WIOA Adult

WIOA DW
0
3.14
0
0
3.14

WIOA Youth
0
2.12
0
0
2.12

Non-WIOA
Funding

WIOA Admin
0
3.64
0
0
3.64

0
0
1
0
1

0
0
0.55
0
0.55

Total
0
8.9
1.55
0
10.45

Attachment G

LWDA

Difference between PY'16
and PY'17:
Revenue
WIOA/Other Carryover at 6/30/16 to
Carryover at 6/30/17

Totals

Adult

Oswego County

Dislocated Worker

Youth

Admin

$

30,038 $

(15,679) $

(22,846) $

20,343 $

WIOA PY '16 NOA and Other funding to PY '17 $
Total Revenue PY '16 to PY '17
$

(89,415) $
(59,377) $

(62,621) $
(78,300) $

68,307 $
45,460 $

6,090 $
26,432 $

Budgeted /Actual Expenses
Payroll/Staff Salaries
WDB (Program and Admin)
System Operator (Program)
Other Program Staff/Service Providers
Other Admin Staff
FICA-Medicare Expenses
Fringe Benefits:
Health and Dental Insurance
Disability and other Insurances
Retirement Costs
Other related Fringe Benefits
Travel and Other Related Staff Costs
Contracted System Operator
Contracted Service Providers/ Sub grantee:
Training Expenses
Supportive Service Expenses
Work Experience Expenses
Other Participant Expenses
Operational Expenses:
Rent
Utilities/Telephone/IT Expense
Supplies/Equipment
Maintenance/Janitorial
Other Operational Costs
Totals
Difference for Carry-in:

Other Funding

-

$

48,221

1,309 $
1,309 $

(102,500)
(54,279)

Difference
Totals

Adult

$
$
$
$
$

40,737
(9,077)
2,996

$
$
$
$
$

11,776
1,096

$
$
$
$
$

3,172
370

$
$
$
$
$

25,789
2,167

$
$
$
$
$

(2,861)
(220)

$
$
$
$
$

(6,216)
(417)

$
$
$
$

8,740
(2,085)
18,948
3,801

$
$
$
$

3,261
(718)
6,667
1,308

$
$
$
$

578
(489)
3,584
628

$
$
$
$

8,516
(390)
7,565
1,938

$
$
$
$

(1,350)
(334)
1,391
134

$
$
$
$

(2,265)
(154)
(259)
(207)

-

33 $
$

593
-

$
$

695 $
$

WIOA
Dislocated Worker Youth

-

29 $
$

(48) $
$

Other Funding

Admin

-

88 $
$

$
$
$
$

25,874
24,504
25,610
(1,188)

$
$
$
$

(38,039)
2,000
(5,607)

$
$
$
$

56,313
1,348
3,832

$
$
$
$

7,600
21,156
25,610
587

$
$
$
$

-

$
$
$
$

-

$
$
$
$
$
$
$

770
2,619
(1,066)
141,878
(201,255)

$
$
$
$
$
$
$

-

$
$
$
$
$
$
$

-

$
$
$
$
$
$
$

184
553
119
101,481
(75,049)

$
$
$
$
$
$
$

283
4,233
1,309
-

$
$
$
$
$
$
$

450
550
(5,349)
(13,274)
(41,005)

44
533
286
(17,364)
(60,936)

92
700
(355)
69,725
(24,265)

Difference between Actual PY 2016 and Projected PY 2017 FTE Staffing

Difference between PY '16 and PY '17
Function/Type of Service
WDB (Program and Admin)
System Operator (Program)
Other Program Staff/Service Provider
Other Admin Staff
Total

WIOA Adult

WIOA DW
0
0.21
0
0
0.21

WIOA Youth
0
-0.03
0
0
-0.03

Non-WIOA
Funding

WIOA Admin
0
-0.61
0
0
-0.61

0
0
-1
1
0

0
0
-0.55
0.335
-0.215

Total
0
-0.43
-1.55
1.335
-0.645

Training and participants recorded for Single-County/One-Stop LWDA's
LWDA:
1

Oswego County

County/One-Stop Name:
Oswego County Workforce New York

Adult
Expenditures
PY16

# Participants in Training
Training Type

Total Expenditures
$
141,315.00
$
113,521.00
$
-

ITA
OJT
Customized
Incumbent Worker
(20% max)
$
Transitional Jobs (10%
max)
$
Pay for Performance
(10% max)
$
Contracted Services
$
Total
$
1

Attachment G

PY15 Carry In
Formula funds
$ 15,753.00
$ 13,895.00
$
-

$

-

$

-

0

0

$

-

$

-

$

-

-

$

-

$

-

0

0

$

-

$

-

$

-

$
$
$

-

0
0
24

0
0
38

$
$
$ 23,128.00

$
$
$

-

-

0

0

$

-

0

0

$

0
0
42

0
0
98

$
$
$ 29,648.00

$
$
$ 118,694.00

# Participants in Training

ITA
OJT
Customized
Incumbent Worker
(20% max)
Transitional Jobs (10%
max)
Pay for Performance
(10% max)
Contracted Services
Total

Total Expenditures
$
$
$

226,810.00
50,900.00
3,000.00

Carry In
40
1
0

New
53
13
5

38,966.00

Non-WIOA
Funding
$
$
$
-

PY 2017 Training Projection
Dislocated Worker
Expenditures
# Participants in
Training

Adult
Expenditures

Training Type

$
$
$

PY17 Formula
Funds
PY16 Carry In
$ 27,968.00 $ 42,935.00
$ 7,483.00
$ 28,917.00
$
$
3,000.00

Non-WIOA
Funding
$
$
$
-

Carry In
24
0
0

New
71
5
0

PY17 Formula
Funds
PY16 Carry In
$
540.00 $ 103,367.00
$ 4,685.00
$
9,815.00
$
$
-

Non-WIOA
Funding
$
$
$
-

0

0

$

-

$

-

$

-

0

0

$

-

$

-

$

-

$

-

0

0

$

-

$

-

$

-

0

0

$

-

$

-

$

-

0
0
41

0
30
101

$
$
$

-

0
0
24

0
32
108

$
$
$ 5,225.00

$
$
$

$
$
$

-

$
$
$ 35,451.00

$
$
$

74,852.00

113,182.00

0
64
64

0
48
52

$
$
$

-

$
$
$ 44,400.00

$
$
$

-

Expenditures

# Participants in
Training

-

280,710.00

New
4

Youth

$

$
$
$

Carry In
0

Expenditures
PY16
PY15 Carry In
Formula
Formula
Non-WIOA
Funds
funds
Funding
$
$ 44,400.00
$
-

# Participants in
Training

Non-WIOA
Funding
$
$
$
-

New
87
11
0

County/One-Stop Name:
Oswego County Workforce New York

Youth

Formula Funds
$ 25,166.00
$ 93,528.00
$
-

Carry In
38
4
0

254,836.00

Total PY 2016 Training reported
Dislocated Worker
Expenditures
# Participants in
PY16
Training
PY15 Carry In
Formula
Formula Funds
funds
Carry In
New
24
33
$ 18,590.00 $
37,406.00
0
5
$ 4,538.00
$
1,560.00
0
0
$
$
-

Carry In
4

New
10

PY17 Formula
Funds
PY16 Carry In
$
$ 52,000.00

Non-WIOA
Funding
$
-

0
67
71

0
40
50

$
$
$

$
$
$

-

$
$
$ 52,000.00

-

