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Bias Prevention and Response Team (BPRT) Purpose

● It is the responsibility of each person within the SUNY 
Oswego community to join in creating an environment in 
which others can thrive without fear of hate or bias

● The Bias Prevention and Response Team 
○ coordinates response to bias incidents
○ monitors and creates campus opportunities for 

educational initiatives to cultivate equity and inclusion
○ facilitates restorative conversations between parties 

involved in bias-related incidents
○ assesses the effectiveness of the team to inform future 

action
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● are motivated by bias, but may not 
meet the necessary elements 
required to prove a crime

● are violations of the College’s Code 
of Student Rights, Responsibilities 
and Conduct 

● also called bias crimes or bias-related 
crimes, are criminal activity motivated 
by the perpetrator’s bias against an 
individual victim or group based on 
perceived or actual personal 
characteristics, such as their race, 
religion, ethnicity, gender, sexual 
orientation, or disability

Bias-related incidents: Hate crimes:
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Telling jokes based on a stereotype

Using a racial, ethnic, or other slur to identify someone (in person, in writing, on social media, on 
whiteboards, etc.) 

Calling a person or a behavior ‘gay’ as an insult

Saying that all ______ [people of a certain group or identity] are _____ [stereotype]

Imitating someone with any kind of disability, or imitating someone’s cultural norm or practice

Making derogatory comments on social media about someone’s disability, ethnicity, race, national origin, 
gender, gender identity or expression, sexual orientation, religion, or political affiliations/beliefs

Drawing or creating pictures that imitate, stereotype, or belittle/ridicule someone because of their gender, 
gender expression, race, ethnicity, national origin, disability, sexual orientation, faith, or political affiliation

Intentionally or repeatedly misgendering someone, even after being corrected.

Examples of bias-related incidents:
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How to report a Bias Incident 
Recognizing historical barriers to reporting 

bias-related incidents, including fear of not being believed, 
fear of no action, and fear of retaliation, 

SUNY Oswego believes strongly in a 
culture of reporting and accountability. 

● Fill out a Bias-Related Incident Report
● Report to a member of the Team
● Report to Affirmative Action Officer (AAO)
● Report to University Police

5

https://www.oswego.edu/student-conduct/report-incident


Report an Incident 
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Or 
https://www.oswego.edu/student-aff
airs/bias-prevention-response-team 

https://www.oswego.edu/student-conduct/report-incident
https://www.oswego.edu/student-affairs/bias-prevention-response-team
https://www.oswego.edu/student-affairs/bias-prevention-response-team


What happens after I report an incident?

● All reports are reviewed promptly by the Bias Prevention 
Response Team to determine urgency and identify a plan for 
follow-up. 

● Follow up with the reporting individual (if identified and 
willing to be contacted) will occur within two business days. 

● If the reporting individual has identified themself in the report 
and has indicated they are willing to be contacted, a member 
of the BPRT will reach out to them directly to offer support 
and to learn more about what occurred. 

● If other individuals are listed in the report (i.e., witnessed, 
accused, etc.), they may also be contacted as part of the 
information-gathering process.
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● We understand why the individual reporting would want 
to know how the incident was resolved after they 
reported it. 

● Federal privacy law, FERPA (Family Educational Rights and 
Privacy Act) prohibits anyone employed by the College 
from sharing any information about a specific student. 

● If involved parties are campus employees, personnel 
actions are also confidential.  

● The BPRT will, however, reach out to the reporting 
individual (if known and if they have indicated that they 
are willing to be contacted) and share all of the details 
legally allowed.

Will I find out what happens to the accused party?



BPRT - meet the team

CEO CFO Sales Director

Wendy Writer
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● Kathleen G. Kerr, Vice President for Student Affairs

● Kendra Cadogan, Chief Diversity Equity and Inclusion Officer & Interim Director of the Institute for Equity, 

Diversity, Inclusion and Transformative Practice

● Renee Landers-Jennings, Associate Director, Residence Life and Housing

● Anneke McEvoy, Institute for Equity, Diversity, Inclusion and Transformative Practice Representative

● Christy Huynh, Dean of Students

● Lisa Evaneski, Title IX Coordinator

● Kristin Croyle, Dean of College of Liberal Arts and Sciences

● Grace Maxon-Clarke, EOP Academic Planning Counselor

● Megan Marks, Associate Director for Student & Community Advocacy, Residence Life and Housing



BIT - Behavioral Intervention Team
The Behavioral Intervention Team meets regularly 
to discuss students of concern in order to 
coordinate responses, resources, and management 
of relevant information so that campus 
professional staff can address student needs in a 
comprehensive manner. The group will also make 
recommendations to address any disruption or 
negative impact student issues may have on the 
student of concern, their peers, and others in the 
living and learning environment.       
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BIT - Behavioral Intervention Team
● Provides consultation and support to faculty/staff & 

students  
● Assesses threat/risk
● Connects individuals with appropriate campus & 

community resources
● Monitors any issues or students of concerns in 

order to support continued consultation and 
services
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How to Report

● Starfish
● Student of Concern Referral Form
● Contact Office of the Dean of Students 

○ by email or phone
deanofstudents@oswego.edu
315-312-5483
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https://www.oswego.edu/student-conduct/report-incident
mailto:deanofstudents@oswego.edu


Faculty & Staff Resources (Green Folder) 
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https://www.oswego.edu/student-affairs/sites/www.oswego.edu.student-affairs/files/faculty_and_staff_crisis_resources_revised_summer_2022.pdf
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Oz Concern Navigator

https://oswego.concerncenter.com/


Members of the Behavioral Intervention Team 

CEO CFO

Liz Droz
Associate Dean 
of Students

Sales Director

Wendy Writer

Christy Huynh
Dean of Students

Rameen 
Mohammadi 
Associate 
Provost

Brandon 
Bennett,
Director of 
Student Conduct 
and Associate 
Dean of 
Students

Sara Rebeor 
Interim Director of  
Residence Life & 
Housing    

Jane LeBlanc 
Interim Director, 
Counseling 
Services 

Scott Swayze   
Chief, 
University Police 
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Megan Marks
Associate Director, 
Residence Life and 
Housing

Karin DeLeon, 
Counselor/Clinical 
Case Manager, 
Counseling Services



Questions?
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