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Career Readiness Report 

Guidelines for Promoting Strengths & Skills Development

SkillSurvey Career Readiness™ at SUNY Oswego



Career Readiness

Report

What is Career Readiness?

According to NACE (National Association of Colleges 

and Employers), career readiness is the attainment 

and demonstration of requisite competencies that 

broadly prepare college graduates for a successful 

transition into the workplace.

https://www.naceweb.org/career-readiness/competencies/career-readiness-defined/


Overall Career Readiness Level

& Evaluator Info 

Evaluator/Self Overall Ratings

on a 1 (never) – 7 (always)

Likert Scale

Internship/Co-op Site 

Evaluator(s) contact info & work 

timeframe

Overall Career Readiness rating is 

an average rating based on the 

28-30 questions comparing NACE 

career readiness competencies to 

workplace behaviors



Behaviors Mapped to 

NACE Competencies

Shows How this Student 

was Rated Compared to 

Students Nationally

Behavior Ratings by Competency 

Review & understand the

NACE Career Readiness Competencies

Check each question individually and 

explore gaps between the evaluator 

ratings & the self-assessment ratings

Decide what areas are strong and where 

growth is needed

https://www.naceweb.org/uploadedfiles/pages/knowledge/articles/career-readiness-fact-sheet-jan-2019.pdf


Evaluator Open-ended Feedback 

• Top 3 Work-Related Strengths

• Top 3 Areas for Improvement

Is there a comment that can help tell a 

story to illustrate skills?

Find direction to help learn from a 

mistake, seek opportunities, or further 

improve a strength

Identify future networking opportunities 

or evaluators who might serve as a 

reference

Click here for 

more suggestions

https://app.box.com/s/mnai9eznyinf4s62j75xkiels3o7x5k8


Ability to Work Remotely

Cluster of 8 Critical Behaviors

Everyone at some point in their career will likely 

be in a position where remote work is required… 

Consulting, Contractors, CPA, IT, Physical 

Therapist, etc.

Examine how well someone can work 

without immediate supervision



“How Do I Compare” Section

Explore Gaps or Disconnects

in Competencies

Compare by competency:  Employer Needs, 

Peer Students’ Performance, Your 

Evaluator Ratings, and Your Own Self 

Ratings

What can you do to better align your work 

behaviors with the competencies sought 

by employers?



Attain Valuable Information

Individually review institution program 

specific questions and comments

SUNY Oswego continuously

strives to improve



Maximize Potential

Take advantage of suggestions from 

advocates at SUNY Oswego

Gain transferable skills and workplace 

competencies that employers desire  

through SUNY Oswego’s GST 101 

Professional Skills Preparatory Course

SUNY Oswego’s 

Recommendations

Showcase your report to increase 

internship/co-op/job competitiveness



Student from

Temple University’s 

Career Readiness Report
.

Career Readiness 

Evidence 

https://app.skillsurvey.com/Reference/CareerReadinessReport/CareerReadinessReport?candidateId=+WHA88bIJsMwvmKxoaeqeg==&userType=6
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If you don’t see the Licenses & 

Certifications section, add it to your 

profile and add your Career Readiness 

Report link with SkillSurvey as the 

Issuing Organization

How to add the 

Career 

Readiness 

Report on  



Contact:

Sheila Cooley, Associate Director
EXCEL:  Experiential Courses and Engaged Learning 

sheila.cooley@oswego.edu

Make an appointment

Questions on the Career Readiness Report?

Need a copy of the report?

mailto:sheila.cooley@oswego.edu
https://oswego.joinhandshake.com/appointments/new

