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CAREER READINESS REPORT

Major Year
Business Administration & Freshman
Management

Report Date

& Samantha Studentv 6/16/2020

Your Overall Rating 0
‘Work Experience: Intemship

Company: CustomersRUs

6.80

outof7

Career Readiness Level

=8

Evaluators

Evan Evaluator
Manager, Business Partnerships

&5 evan.evaluator@mailinator.com

t, 555-555-5555

Owerall Career Readiness
o Level

o~

Professionalism / Work Ethic

Demonstrate dependability (e.g.,

report consistently, and on time, for

work or meetings)

Have an attention to detail, resulting

in few if any errors in their work

Take the initiative to prioritize and

complete tasks on time

Show a high level of dedication toward

doing a good job

Consistently meet or exceed goals and

expectations @

@ Oral / Written
Communications

@ Digital Technology

- OSWEGO

STATE UNIVERSITY OF NEW YORK

Completed
06/16/2020

‘Worked Together
05/2020 - Present

Career Readiness
Report

All Evaluators. b

setfrating  (ETL )

Professionalism / Work Ethic

Demonstrate personal
accountability and effective work
hahits, .g., punctuality, working
productively with others, and time
workload management, and
understand the impact of non-
verbal communication on
professional work image. The
individual demonstrates integrity
and ethical behavior, acts
responsibly with the interests of
the larger community in mind, and
is able to learn from their mistakes.

What is Career Readiness?

According to NACE (National Association of Colleges
and Employers), career readivess is the attainment
and demonstration of requisite competencies that
aaice broadly prepare college graduates for a successful
travsition into +he workplace.

52" Percentile

The 52M percentile means that
your overall rating for this
competency was higher than 52
percent of 12,380 other students
nationally who were evaluated on
the same or very similar survey. .



https://www.naceweb.org/career-readiness/competencies/career-readiness-defined/

CAREER READINESS REPORT

Evaluator/Self Overall Ratings
on a1 (vever) — 7 (always)
Liker+ Scale

Overall Career Readiness Level
& Evaluator Info

@ Iuternship/Co-op Sike
Evalingtor(s) contact info & work
timeframe

@ Overall Career Readivess rating is
an averaoe rating based o the
29-30 questions conparing NACE
career readiness competencies to
workplace behaviors




@ Review & understand the
NACE Career Readiness Competencies

(V) Check each gquestion individually and
explore gaps between the evaluator
rativgs & the self-assessment ratings

Behaviors Mapped to
NACE Competencies

V) Decide what areas are strong and where
growth is needed

Professionalism /Work Ethic
ndability (e.g., 3 , ality dng @
d on time, for vely w )

workload man:
o

Have an attent etail, resulting
in few if any errors in their work

' Behavior Ratings by Competency

527 Percentile

Shows How this Student
was Rated Compared +o
Students Nationally

Consistently meet or exceed goals and

expectations

@ Oral /Written
Communications

The 5204 percentile means that

nationally valuated on vour overall rating for this

the same or very similar survey. .
nigher than 52

other students

g‘ Digital Technology


https://www.naceweb.org/uploadedfiles/pages/knowledge/articles/career-readiness-fact-sheet-jan-2019.pdf

Evaluator Comments

Strengths Areas for Improvement

Ed Evaluator Sam isan attent? wnication sk It would benefit Samantha to speak up in teal

ide:

dedicate her tim:

Evaluator Open-ended Feedback

* Top 3 Work-Related Strengths
e « Top 3 Areas for Improvement

V) Is there a comment that can help tell a
story to illustrate skills?

s Find direction to help learn from a
mistake, seek opportunities, or further

improve a strewgth

e o Barr W, Tdentify future networking opportuvities
e or evaluators who might serve as a
more sugaestions reference



https://app.box.com/s/mnai9eznyinf4s62j75xkiels3o7x5k8

What Does This Mean?

Anindividual who works
remotely does not work in-
person under direct supervision,
As such, they should be
dependable, self-motivated, and

: ©
report consistently, and on time,

manage their time efficiently to
for work or meetings)

meet deadlines. They also need

to be good communicators, and
build and maintain relationships
with supervisors and coworkers.

Take the initiative to prioritize and .
compte asontie @ | Yours Natona St Sane |

41 Percentile (i)

Show a high level of dedication o
toward doing a good job

23

Cy *
A

A 415t percentile means that
your overall rating for this
competency was higher than 41%
of 12,380 other students

ity who were eval don

the same or similar survey.

Communicate ina clear and @
organized manner so that others
can effectively understand

Display proficiency with relevant
computer applications (e.g.
spreadsheets, word processing,
email)

Build strong. positive working
relationships with supervisor
and team members/coworkers

Collaborate with others to
achieve common goals

Demonstrate flexibility by
adapting to diverse

environments &

(=
le

Ad
A

Ability to Work Remotely

Cluster of 8 Critical Behaviors

Everyone at some point in their career will likely
be in a position where remote work is required...
Consulting, Contractors, CPA, IT, Physical
Therapist, etc.

Examine how well someone can work
without immediate supervision




@ Compare by competency: Employer Needs,

Peer Students’ Performance, Your
Evaluator Ratings, and Your Own Self
Ratings

Explorg (aps or Disconnects (FJ What can you do o better align vour work
n Compertencies behaviors with the competencies sought
by employers?

How Do | Compare

e

“How Do | Compare” Section




Additional Questions for Evaluators

@ Twdividually review institution program
specific questions and comments

1 Thestudent intern met all position and company expectations Strongly Disagree, Disagree, Neither Agree nor Disagree, Agree,
Strongly Agree

Evaluators

Strongly Agree

2 Theinternship/co-op Site Verification form was clearly worded and easy to complete Strongly Disagree, Disagree, Neither
Agree nor Disagree, Agree, Strongly Agree

Evaluators

@ Manager (Supervisor,

Boss)

Response

Attain Valuable Information

Additional Questions for Students

1 The tasks and responsibilities | was given helped me meet all of my learning objectives that | developed in my learning
agreement Strongly Disagree, Disagree, Neither Agree nor Disagree, Agree, Strongly Agree

Strongly Agree

I had clear directions, orientation, and training on my daily responsibilities Strongly Disagree, Disagree, Neither Agree nor
Disagree, Agree gngly Agree

Strongly Agre®

SUNY Oswego continunounsly

strives to Improve



Take advantage of sugaestions from
advocates at SUNY Oswego

Showcase your report to increase
internship/co-op/job competitiveness

@ain transferable skills and workplace
SUNY Oswego’s competencies that employers desire

Recommendations through SUNY Oswego’s GST 101
Professional Skills Preparatory Course

Recommendations

; i — I
—
—
—
® Enroll in a course should you need additional Career Readiness preparation -
.

o SUNY Oswego EXCEL offers many sections of GST 101 — Professional Skills Preparatory course every fall, winter, spring

and summer to help students examine, define and equip themselves with the critical skills and workplace competencies
employers desire in successful candidates for employment. To see a list of those sections, visit the course availability

Maximize Potential

* Upload the report in your LinkedIn profile

* Showcase your competencies and strengths in your resume
* Take notes of "Evaluator Quotes” and highlight them in an interview
* Nurture relationships for future networking & job references

® Make improvements based on evaluator comments and strengthen your next internship, co-op or job!
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C Readiness
- Intern at Coden-2L0onms Villanova University
EV I d e n C e Philadelphia, Pennsylvanca, United States Charles Widger School o aP Elizabeth Lawson « 3rd+
Academic Advizor at Temple

PO S .
J People also viewed

141 comnnections « Contact info .
Linr

e ™
| Connect )

zat B. » 3rd )]

Content Creator

About

| am cutrently & fourth year Scciology stw 2 M Temple Uraversity, Mtending ¥ A pent

./7 Y
| Message )

Taylor M. Carmichael - 2~
Freelance Writer at Tha Temple h

—,

I Message |

fall. After interning at the Offh State Representative n Sims, | solidihed my career goal of

In L2

eis i elfeciive

contributing to ool and po wars stience studying abro

y eap

@ Student from
Temple University's
Career Readivess Repor+t
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Licenses & certifications

ﬂ Julia Reilly » 3rd

4 Carpor Roadiness Report - 589 out of 7 £ A1 ytics Intern at Levlana
s Mow 2000 ¢ Mo Expiration Date ':\ Message :.'
%ee credentia

. Daniela Laguna « 3rd

Legal Intern at Co.

en O'Conng

L Message .
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https://app.skillsurvey.com/Reference/CareerReadinessReport/CareerReadinessReport?candidateId=+WHA88bIJsMwvmKxoaeqeg==&userType=6

H OW to ad d th e Add license or certification
Career Career RescinessRaing 647 ot T
Readiness

Report on

| Sue Student | This credential does not expire
Student at SUNY Oswego

- United States - Contact info
ssue date
L I n ked (Add profile section « ) ( More...) l April

Intro

About

Featured

Background

Work experience

TN
,s If you dov'+ see the Licewses &
i ~ Certifications section, add i+ to your

profile and add your Career Readiness
Report link with SkillSurvey as the
Issuing Organization
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Experiential Courses

and Engaged Learning

§*OSWEGO

Contact:

Sheila Cooley, Associate Director

EXCEL: Experiential Courses and Engaged Learning
sheila.cooley@oswego.edu
Make an appointment



mailto:sheila.cooley@oswego.edu
https://oswego.joinhandshake.com/appointments/new

